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Administrative Procedure 100

AP 100 - STRATEGIC PRIORITIES
Background

Planning in public education is an essential part of ensuring that all students have
equitable opportunities to acquire the knowledge, skills and attitudes they need to be
self-reliant, responsible, caring and contributing citizens. Planning ensures resources
for public education are used for optimal results.

Procedures

1. System Planning Guidelines

1.1 The mission, vision, values and key goals of the District will provide strategic
direction
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Administrative Procedure 101

AP 101 - ANNUAL REPORTS

Background

Accountability is the obligation to be answerable for the performance and results of
onebs assigned responsibilities. The District recognizes its responsibility to keep
stakeholders informed about accomplishments and progress towards goals.

The District will keep its school communities and public informed of the overall results
achieved in the District through its Annual Reports.

Procedures

1. Annually, the Superintendent will report on, at minimum:
1.1 Student enrolliments;
1.2 Staffing;
1.3 Programs;
1.4 Goals, targets and results identified in the:
1.4.1 Strategic Priorities; and
1.4.2 Aboriginal Educational Agreements.
1.5 Facilities, maintenance and business services.

2. The Superintendent will develop Annual Reports in accordance with Ministry
expectations.

3. The Annual Reports will contain information regarding progress toward meeting
goals and objectives established by the District.

4. The Annual Reports will be posted on the District website.

5. The District shall use the Annual Reports for information in the planning cycle and
make adjustments to its goals as necessary.

Reference: Sections 8, 22, 65,

Cowichan Valley School District 11
Administrative Procedures Manual



Cowichan Valley School District
Administrative Procedures Manual

12



Administrative Procedure 104

AP 104 — DISTRICT CODE OF CONDUCT
Definition

District Learning Community: The District Learning Community includes all employees, students,
parents, contractors, and volunteers.

Background

The District is committed to providing a safe, welcoming environment in all schools and
facilities, and expects that all members of the District Learning Community will conduct
themselves in a respectful, responsible manner that:

e Complies with all applicable and relevant legislation including, but not limited to, the
prohibited grounds of discrimination as set out in the BC Human Rights Code;

e Reflects the District ‘s foundational statements;

e Supports the Competencies: Thinking, Personal and Social Development and
Communication; and,

e Models the principles of Safe, Caring and Orderly Schools: A Guide published on the
Ministry of Education and Child Care website.

The District recognizes that within an educational environment, students’ and staff members’
feelings of safety and belonging, including freedom from discrimination, and where confidential
information is kept confidential, can seriously affect their ability to learn and work. Schools are
to be places where students, staff and parents are free from harm, where clear expectations of
acceptable behavior are held and met, and where all members feel like they belong. This applies
while at school, at a school-

Cowichan Valley School District 13
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outcomes are also to take into account a student’s age, maturity and
severity and frequency of conduct.

4.3 Diverse Learning Needs

4.3.1 Codes of Conduct cannot discriminate against a student who is unable
to meet a behavioural expectation because of a diverse learning need
(disability of an intellectual, physical, sensory, emotional or behavioural
nature).

4.3.2 Codes of Conduct need to provide special considerations for students
with diversities and, wherever possible, behavioural expectations are to
be part of their Individual Education Plan. Goals and consequences are
to take into account the needs of the students.

5. Responsibility to Report:

School officials have a responsibility to advise other parties of serious breaches of
the Code of Conduct (e.g., parents, District officials, police and/or other agencies).

Safe, caring and orderly schools can identify a trusted “tellable” adult. Each student
should be able to identify this person and have access to them for prompt, discreet
action.

6. Protection against Retaliation:

The District will take all reasonable steps to prevent retaliation by a person against
a member of the District Learning Community who has made a report about a breach
of a Code of Conduct.

7. BC Human Rights Code:

7.1 Two of the purposes behind the BC Human Rights Code are:

7.1.1 To foster a society in British Columba in which there are no
impediments to full and free participation in the economic, social,
political and cultural life of British Columbia; and,

7.1.2 To promote a climate of understanding and mutual respect where all
are equal in dignity and rights.

7.2 The BC Human Rights Code prohibits discrimination based on any of the
following 16 grounds:

Cowichan Valley School District 16
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Administrative Procedure 105

AP 105 - DECISION-MAKING PROCESS

Background

The District, on behalf of the community, is mandated to provide schooling, which
supports the intellectual, personal and social needs of its students as they strive to
reach their potential. In fulfilling this responsibility, the District is accountable to its
community.88ced
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3. Student Learning

3.1

The District will promote collaborative partnerships with families based on a
relationship of mutual trust and respect, where an atmosphere of teamwork
predominates. This motivates, supports and encourages children to become
lifelong learners and valuable contributors to society.

4. School Support

4.1

Contributions of parents to the learning environment of schools may include
volunteer activities directed at the needs of the school community.
Volunteers in the classroom shall be directly responsible to the teacher and
Principal, and will not result in displacement of staff.

5. School Decision-Making and Advocacy

5.1

5.2

5.3

A Parent Advisory Council through its elected officers may advise the Board
and the Principal and staff of the school respecting any matter relating to the
school. Similarly through their elected executive, DPAC may advise the
Board on any matter related to the District, in consultation with the PACs.

Parents, through the PAC may be invited to participate on school committees
which can solve problems and create positive, effective learning
communities.

The interests and rights of all children will be held paramount in any decision-
making process.

6. Support for Parent Involvement at the District Level

6.1 District Administrative Staff will promote attitudes and set expectations,
which create a welcoming and open climate conducive to effective parent
participation.

6.2 Information will be freely shared at the school and District level in order that
parents may make informed decisions.

6.3 Parents, through DPAC may be invited to participate on District and Board
committees in order to promote cooperative planning and decision-making.

6.4 Within a process defined by the District, all stakeholders will have the
opportunity to contribute to vision development and goal setting for the
District.

6.5 The District will encourage in-service activities for staff and parents which
enhance the understanding of effective parent involvement and collaboration.

Reference: Section 8, 20, 22, 23, 65, 85 School Act
Statement of Education Policy order OIC 1280/89

Adopted: November 20, 2002

Amended: July 22, 2017; September 1, 2018
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Administrative Procedure 111

AP 111 - DISTRICT PARENTS’ ADVISORY COUNCILS

Background

The District values the input of all sectors of the community into its decision-making
process. The opinions of parents of students attending District schools are especially
valuable, particularly those opinions that represent a consensus of District parents as a
whole. For this reason the District strongly supports the formation of a District Parentsi
Advisory Council (DPAC).

The District Parentsi Advisory Council is an organization of parent volunteers elected
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Administrative Procedure 130

AP 130 - SCHOOL CALENDAR

Background

School Boards must, in accordance with the regulations of the Minister, prepare a
school calendar for each school in its district for each school calendar year. A Board
may, at the same time, submit up to three consecutive school calendars. A Board must
submit to the Minister a school calendar or calendars, at least three months before the
expiration of the current school calendar. If the Minister amends a school calendar, a
Board must, at least one month before expiration of the current calendar, make
available to the public the amended school calendar. A Board may, in accordance with
the regulations of the Minister, amend a school calendar made available to the public
by the Board under section 87.01 (9) or (10) of the Act, if, in the opinion of the Board,
an amendment is necessary.

The District must consult with parents and representatives of employees when it
wishes to adopt a school calendar in accordance with these procedures.

Procedures

1. A Board must make publicly available a school calendar(s) that it proposes to
submit to the Minister at least one month before the date the school calendar must
be submitted to the Minister.

2. The Board must provide an opportunity to

2.1 The parents of the student enrolled in each school to which the proposed
school calendar is applied; and

2.2 representatives of employees of the Board assigned to the school to provide
comments to the Board with respect to the calendar made publicly available.

Amending a School Calendar

1. A Board must make publicly available proposed amendments to a school calendar
at least one month before making amendments.

2. A Board must, as soon as practicable and, in any event, within thirty days of
amending a school calendar under Section 87.02 of the Act, provide the Minister
with the amended school calendar.

3. Sections (1) and (2) do not apply to a Board that reschedules a non-instructional
day previously scheduled in a school calendar if the Board gives notice of the
change to

3.1 the parents of the students enrolled in the school to which the proposed
change is to apply; and,
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3.2 the representatives of employees of the Board assigned to the school.

Reference: Section 87.01, 87.02, 87.03 School Act
School Calendar Regulation
Collective Agreements

Adopted: September 1, 2018
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Administrative Procedure 131

AP 131 - VARIATION OF SCHOOL DAY

Background

Any variation of school days (i.e. change of lunch time, start/end times) must be
approved by the Superintendent and must be consistent with the school calendar
approved by the Board and must accommodate the minimum number of hours
prescribed by the Ministry.

Procedures

1. The hours of instruction as prescribed by the School Act and Regulation comprises
the minimum that schools will offer.

2. Annually, on or before April 15 of each school year, the Principal will inform the
Superintendent of the schoolis proposed schedule for the subsequent school year
if a change is contemplated.

3. Requests for variation in school days will be adjudicated by the Superintendent as
and when submitted. Such requests must address potential impacts on:
3.1 Collective agreements.
3.2 Bus schedules.
3.3 Parent expectations.
3.4 Staff member expectations.

3.5 Any other related items specific to the school community.

4. Final school times and schedule will be submitted by June 30 to the
Superintendent.

Reference: Sections 8, 20, 22, 23, 65, 85, 87.01, 87.02, 87.03, 168.02, 175 School Act
School Calendar Regulation 314/12
Collective Agreements

Adopted: September 1, 2018
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10. At the discretion of the Principal, staff members may be released prior to dismissal
time.

Reference: Section 20, 22, 65, 73, 85, 90 School Act
School Regulation 265/89

Adopted: February 18, 2004
Amended: July 27, 2017; September 1, 2018
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Administrative Procedure 140

AP 140 - DIGITAL CITIZENSHIP
Background

The introduction and growth of digital technologies provides Districts with new opportunities and
challenges.

Digital technologies can facilitate collaboration between students, educators, parents, and
classrooms while also providing schools with rich online resources. Todayis technology enables
classrooms, communities, and experts around the world to share digitally in a learning
experience, wherever they may be.

¢ We believe that technology provides the opportunity to enhance engagement and
amplify learning.
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Administrative Procedure 145

AP 145 - USE OF PERSONAL DIGITAL DEVICES (PDD)

Background

Openness to new and future technologies creates opportunities for many constructive and
positive uses that can amplify student learning. Further, regulated use of personal digital
devices in the school and community contributes to the safety and security of students and staff.
Unregulated use of such devices may pose a risk to personal safety; may disrupt instruction;
may invade personal privacy; and may compromise academic integrity.

Definition:

Personal digital devices include, but not are restricted to mobile phones, iPads, tablets, laptops,
music players, Virtual Reality devices and portable game controllers.

Procedures

1.

PDDs are not to be operated during regularly scheduled instructional time, or during any
school sponsored activity, such as an assembly or talk by a guest speaker, unless such use
facilitates the learning activity as permitted by the teacher.

1.1 PDDs are to be stored in silent mode and only accessed with the permission of the
teacher.

PDDs are not to be taken into test or examination settings, unless students have been
given permission to do so.

PDDs are not to be used in settings such as change rooms, washrooms or private
counseling rooms that have the potential to violate a personis reasonable expectation of
privacy.

No images or audio/video recording of students or staff in schools or at associated facilities
or activities are to be taken, shared or uploaded to school, public or private websites
without the written consent of the person or persons and/or their parents, in the photograph
or video.

Students who bring PDDs to the school are expected to comply with all parts of
Administrative Procedure 350 T Student Responsibilities and Rights as well as the District
Code of Conduct and individual school Codes of Conduct. Students who refuse to comply
with the Districtis procedures for use of PDDs in the school setting may be subject to
disciplinary measures detailed in the schoolis rules, as well as the steps outlined in
Administrative Procedure 355 T Student Suspensions.

5.1 Principals will use progressive discipline reflective of the age and maturity of the
student, any special needs, and the severity and frequency of the unacceptable
conduct.
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6. Principals, in consultation with staff and appropriate stakeholders, are to formulate and
implement specific procedures at each school site.

7. PDDs are valuable electronic devices. The security and storage of these items is the sole
responsibility of the owner/user. The District assumes no responsibility for the safety,
security, loss, repair or replacement of PDDs.

7.1 PDDs which are taken temporarily from students by teachers or administrators must
be securely stored.

Reference: Sections 6, 8, 17, 20, 22, 65, 85 School Act
School Regulation 265/89

Adopted: January 21, 2009
Amended: August 19, 2019
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3.8 In order to maintain a professional and appropriate relationship with students, district
employees should not fifriendo or fifollowo students on their personal social media
sites, especially if there is a teacher/student relationship, and should not request or
accept any students as fifriendso or fifollowersé on social media sites. Employees
should also refrain from interacting with students on social media sites for purposes
not related to the delivery of a studentis educational program.

3.9 Employees should ask friends not to tag them in any photos or videos without their
permission and remove anything that is not appropriate to the employeeis role in the
School District, particularly for social media sites that do not have appropriate privacy
settings.

3.10 Confidential/sensitive information pertaining to the employeets role in the School
District or information involving the operation of the School District that is/was
obtained through the course of employment shall not be disclosed on social media
sites without permission.

4. Interactions Representing the District

4.1 Unless given permission from a Principal or supervisor, a user is not authorized to
use electronic social media sites to represent the School District, a school, program,
or department. This decision will be made in consultation with the Superintendent or
designate.

4.2 In cases where a user has received permission to represent the School District, a
school, program, or department, the user must identify themselves by name and as
an employee of the District.

4.2.1 The signature iCowichan Valley School Districtd and/or the District logo
should, where possible, appear in the banner for blogs, etc., or in the profile
page for social media sites like Facebook.

4.2.2 District logos will not be used without first obtaining permission from the
Superintendent or designate.

4.2.3 School logos will not be used without first obtaining permission from the
Principal.

5. Use of Professional Social Media Sites

5.1 The School District recognizes that there are potential benefits to the use of social
media and other electronic communications as an educational tool. However,
employees must at all times ensure that social media and electronic
communications use for communicating with parents and students is consistent with
appropriate professional boundaries and the policies and practices of the School
District.

5.2 Communications with students and parents through social media and other
electronic communications must be formal, courteous, and respectful and relevant to
school related matters. They should not involve or be linked to social media sites of
a personal nature that may be maintained by the employee.

5.3 Only School District authorized social media tools are to be used for online
communication with students and parents.
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5.4  Principal(s) must approve school-based social media groups, including class-specific
groups that will be supervised and monitored by a teacher or other employee.

55 Employees are responsible for ensuring that any use of social media or other
electronic communications with students complies with School District policies. Any
personal student information that is posted to social media websites or circulated in
other electronic communications while the student is under an employeeis
supervision must be compliant with the permission granted by the studentis
parents/guardians in a signed School District media release form (Form 151 T
Student Information/Media Release).

5.6_——Ali professional social media sites are to be maintained by a school
administrator/supervisor or a school/district employee de78.22 Tm01 Tf6l72 Tm[
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6.3 Users participating in social media or other electronic communication activities
acknowledge that all information posted to sites may be
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2.4 Principals are responsible for:

2.4.1 Approving the content of their school-based and class-based Web
pages.

2.4.2 Ensuring that no inappropriate language nor objectionable content
appears on the School or class Web page.

2.4.3 Gathering signed student and employee Web Publishing permission
forms (Form 146-1).

2.4.4 Reviewing any proposed school home pages under development.
2.4.5 Supervising students assigned to publish School or class web pages.

2.4.6 Ensuring that all links to other web pages are reliable and not linked
to objectionable or inappropriate sites.

2.4.7 Security of access to school or department directories on District Web
Servers.

2.4.8
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5.2 All promotional messages from the Cowichan Valley School District. | will
continue to receive notification consisting of information about the programs,
events and activities.

Reference: Sections 17, 20, 22, 65, 85 School Act
School Regulation 265/89
Canada Anti-Spam Act

Adopted: September 1, 2018
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representing District employees. A citizen may obtain a copy of the draft minutes
upon written request to the Secretary Treasurer.

6. In addition to the circulation
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Administrative Procedure 151

AP 151 - MEDIA RELATIONS

Background

Media play a key role in keeping the public informed about school or District activities
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Administrative Procedure 152

AP 152 - RESOLVING PARENTAL CONCERNS

Background

The District is committed to the establishment of productive partnerships between
parents and school staff members in support of student learning. School and District
administrators are expected to work effectively with parents to respond to expressed
concerns and to deal with complaints in a fair, just and timely manner.

The complaint process ensures that any individualis concern will be given respectful
attention while upholding the integrity of the educational system. It provides clear
procedures for the communication and resolution of any concern held by members of
our educational community. The educational community includes parents, students,
employees and members of the public.

Procedures

1.
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Reference: Sections 6, 11, 11.1, 11.2, 11.3, 11.4, 11.5, 11.6, 11.7, 11.8, 22, 26, 85, 91 School Act
Appeals Regulation 24/08
Administrative Tribunals Act
Collective Agreement

Adopted: September 1, 2018
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6. Requests for distribution involving a number of schools or the entire District are to
be referred to an Associate Superintendent.

7. Parent newsletters are to include a disclaimer to the effect that the Board assumes
no responsibility for editorial or advertising content and that the views expressed in
this newsletter do not necessarily represent those of the District or its employees.

Reference: Sections 8, 17, 20, 22, 65, 85 School Act
Freedom of Information and Protection of Privacy Act

Adopted: October 8, 1997
Amended: May 27, 1998; April 20, 2005; May 10, 2006; July 28, 2017; September 1, 2018
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Administrative Procedure 154

AP 154 - POLITICAL ELECTIONEERING

Background

The political election process in British Columbia and Canada normally occurs every
three to five (3 to 5) years. Schools are sometimes subject to solicitations from
politicians and aspiring politicians.

Procedures

7. Campaigning in District schools by individual candidates or parties for municipal,
school board, provincial, or federal elections is prohibited except that:

7.1 Principals may organize all-candidate forums or assemblies for educational
purposes, provided the attendance is by invitation and voluntary and all
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Administrative Procedure 155

AP 155 - EVENT PROTOCOL

Background

The Superintendent has been given the responsibility to ensure positive external and
internal communications are developed and maintained. Proper protocol is to be
followed for events organized by schools. The Superintendent is to be informed
whenever elected officials or dignitaries are involved in District or school events.

The success of a District or school event depends largely on good planning, as well as
having a defined agenda and purpose for the event. If the event is well planned
protocols normally flow smoothly.

Protocols will vary from one situation to another, depending on who is involved in the
particular event. Accordingly, in the planning for an event, the order of introductions and
speakers must be given special attention.

Procedures

1. The Communications Specialist is also to be informed whenever elected officials or
dignitaries are involved in District or school events.

2. When organizing a pul 0 6(t)7(i)14(0)-6(n)-6( )7(QEMC /Span48a 12 Tfl10 0 1 72.025 483.15 TmMQIG[()] T
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10.

11.

12.

13.

14.

3.4 Superintendent, Secretary-Treasurer, Associate Superintendents, Directors;
3.5 Principal, Vice-Principal.

Recognition of the territory shall occur.

When organizing the order of speakers, protocols dictate that the most senior dignitary
speaks last.

Seating is to be arranged so that the most senior dignitary is closest to the podium at all
times.

Trustees are to be introduced at all times.

Provision is to be made for trustees and other important guests to be greeted by staff or
students.

As audience members, dignitaries are to be provided with reserved seating in the front row.
Invitations to trustees to attend a school event are to be directed only to the liaison
trustee(s) by the Principal. The role and expectations are to be defined in the invitation.
Provisions for parking are to be made for dignitaries and trustees. Trustees are to be
notified at least two (2) weeks prior to the event.

The Office of the Superintendent is to be contacted if a representative of senior staff is
requested to attend a school event.

The trustee invitation and District Office notice is to indicate who will serve as the Master of
Ceremonies (MC).

When no trustee is available to attend, the MC will be advised to express regrets on behalf
of the Board.

The Office of the Superintendent is to be contacted for further assistance.

Reference: Sections 20, 22, 65, 85 School Act

Provincial Government Protocol
Federal Government Protocol
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Reference: Sections 20, 22, 65, 85, 177 School Act
Provincial Government Protocol
Federal Government Protocol

Adopted: September 1, 2018
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Administrative Procedure 157

AP 157 - FLAG PROTOCOL

Background

Principals and appropriate District Office personnel shall ensure that the Canadian flag
and the British Columbia flag are displayed at schools and other District facilities.

Procedures

1. General

1.1 The Canadian and British Columbia flags shall be displayed at all schools while
in session.

1.2 When a flag becomes tattered, torn or faded to the extent that it is no longer a fitting
emblem for display, it shall be turned over to the maintenance department for proper
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7. Current BC Half-masting Protocols can be found at:
https://iwww2.gov.bc.ca/assets/gov/british-columbians-our-governments/organizational-
structure/office-of-the-premier/intergovernmental-relations-secretariat/protocol/flag/bc-half-
masting-policy.pdf

Reference: Sections 20, 22, 65, 85 School Act
School Regulation 265/89

Adopted: October 8, 1997
Amended: November 1, 2016; September 1, 2018; January 25, 2022
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Administrative Procedure 158

AP 158 - CORPORATE IDENTITY

Background
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Administrative Procedure 159

AP 159 - DISTRICT HERITAGE

Background

The District recognizes the educational, cultural and social value of preserving records,
artifacts and other memorabilia related to the Districtis history and heritage. The District
supports the retention and preservation of artifacts and archival records that document
the heritage of education in the District and supports partnerships with community
groups that are able to assist in the collection and preservation of items connected to
the history of the District.

Procedures

1. To preserve the educational history and heritage of the District:
1.1
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Administrative Procedure 160

AP 160 - HEALTH AND SAFETY OF STUDENTS AND STAFF

Background

The District is committed to providing a safe and healthy study and work environment for its
students, staff members, volunteers and the general public.

The personal health and safety of each employee of the District is of primary importance. The
District is committed to a health and safety management system that protects our workers,
volunteers, contractors and the general public who enter our property.

The development and maintenance of a safe and healthy work environment is a shared
responsibility. Employees at every level are responsible and accountable for the Districtis health
and safety performance. Active participation by everyone, every day, in every job is necessary
for the health and safety excellence that the District expects. The District believes that a healthy,
safe work place can be achieved by working together.

Safety education is integrated in all areas of District work and with all disciplines.
Procedures

1. The District recognizes the necessity for a planned safety program to ensure a
safe environment for all personnel and students. Therefore, the Superintendent or
designate will develop and implement a safety program which will include:

1.1 Compliance with all provincial and deferral laws, rules, and regulations;

1.2 Provisions for safety instruction; school facility safety; safety in transportation
and traffic control;

1.3 Communications among staff, student, parent, community officials, and the
media; and designated safety personnel.

2. Under the Occupational Health and Safety Regulation, all staff members have the
responsibility to ensure the health and safety of students, themselves and their
colleagues.

2.1 All District administrators, staff and contractors shall comply with
Occupational Health and Safety legislation.

2.2 All District personnel and contractors shall comply with Workplace
Hazardous Materials Information System (WHMIS) standards.

2.3 All students in laboratory courses shall have a safety training session.
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Administrative Procedure 160 Appendix A

AP 160 - APPENDIX A - UNIVERSAL PRECAUTIONS

Background

Hygienic practices are required to minimize the risk of transmission of infectious
diseases following contact with blood or other body fluids.

Procedures

1. Use dressings and tissues to minimize direct contact with blood, other body fluids
and wounds. Whenever possible, protective disposable gloves shall be worn.

2. When cleaning up body fluids, protective disposable plastic gloves shall be worn.

3. If any part of the skin comes in contact with body fluids, it shall immediately be
washed with a disinfectant or hot, soapy water.

4. Exposure of open skin lesions and eye and mouth areas to body fluids shall be
avoided.

5. Appropriate disinfectants shall be used in cleaning body fluids from floors, walls,
and clothing. Island Health Authority can be contacted if there is doubt as to which
disinfectants or cleansers are to be used.

6. The person doing the cleaning is to use disposable materials such as paper
towels, if at all possible. If a mop is used, it shall be rinsed in disinfectant.

7. All disposable articles soiled with body fluids (e.g. paper towels) shall be placed in
a plastic container, which shall be sealed and disposed of immediately.

8. Non-disposable articles, such as clothing and linens visibly soiled with blood or

other body fluids, are to be rinsed in cold water and then machine-washed in hot
water with ordinary household laundry detergent, including bleach (or dry cleaned).
The person who is rinsing the clothes is to wear necessary protective coverings.

Reference: Sections 17, 20, 22, 65, 85 School Act

Health Act

Safety Standards Act

Workersi Compensation Act
Communicable Diseases Regulation
Occupational Health and Safety Regulation

Adopted: September 1, 2018
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Administrative Procedure 161

AP 161 - COMMUNICABLE DISEASES

Background

The existence of numerous communicable diseases, including Acquired Immune
Deficiency Syndrome (AIDS) requires Districts to establish procedures with regard to
the management of infected students and staff. Such procedures reflect both the
preservation of the public interest as well as the protection of individual rights and
freedoms.

The District will respect the rights of students and staff infected with communicable
diseases within an environment that protects the health and safety of all students and
staff.

Procedures

1. Normally, students with communicable diseases will be dealt with in accordance
with the provisions of the Health Act.

2. Children with a communicable disease have the right to attend school programs in
an unrestricted setting unless, in the opinion of the local Medical Health Officer,
special circumstances dictate otherwise.

3. The right of infected students to privacy will be respected by staff, including the
confidentiality of records.

4. Information about communicable diseases will be provided to students as part of
the regular instructional program.

5. Employees infected with communicable diseases shall be allowed to continue
normal duties unless:

5.1. In the opinion of the local Medical Health Officer, special circumstances dictate
otherwise; or

5.2. The job of the employee requires that the employee be free from any
communicable diseases.

6. The right of infected employees to privacy will be respected and their identity will
remain confidential.

7. Employees who are unable to continue their duties as a result of having a
communicable disease shall have full access to sick leave, long term disability and
other medical benefits provided for by the various collective agreements and benefit
plans.
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9. Procedures for dealing with employees who may be exposed to HIV (AIDS virus)

Cowichan Valley School District 72
Administrative Procedures Manual


https://www.health.gov.bc.ca/library/publications/year/2001/PHN144.pdf

Administrative Procedure 162

AP 162 - SMOKE AND VAPOUR FREE ENVIRONMENT
Background

The District strives to promote and safeguard, through all reasonable means, the physical,
emotional and mental health of District students and employees.

The District is committed to providing healthy smoke and electronic smoking products-free
learning and working environments for all students and employees.

Procedures
1. Principals shall make students, staff (including non-teaching) and parents aware of this
Administrative Procedure at the beginning of each school year. This is to be placed in

each schoolis September newsletter.

2. "NO SMOKING OR VAPING" signs shall be prominently displayed in all buildings and on
grounds.

3. The Director of Operations shall inform all support employees in the Facilities,
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Administrative Procedure 162 — Appendix

AP 162 - APPENDIX -
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Administrative Procedure 163

AP 163 - LIQUOR FREE SCHOOLS AND SCHOOL GROUNDS
Background

While the District recognizes that the use of alcohol by persons 19 years of age or
older is legal in this province, it remains very concerned about the societal costs of the
abuse of this substance, and it is concerned by the influence which the substance has
on the lives of children and adolescents. The District thus feels that it is not serving its
students well to appear to be condoning or supporting the use of alcohol in its schools
or school grounds, whether that use be by adults or others.

Procedures

1. The serving of alcohol is not approved by the District in schools or on school
grounds. Requests to use schools and/or grounds for social purposes may be
approved in accordance with normal procedures only if the serving of alcohol is not
involved.

2. To assist students to realize 0 G[{)]4l.1(e)11(n)-11(t)5(s792 reW* nBTQFS Tm47(g)11( )5(0)-11(f)5( )] TJI
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Administrative Procedure 165

AP 165 - COPING WITH EMERGENCIES

Background

The District believes that it has a responsibility to ensure that plans and procedures are
in place to cope with emergency situations.

Procedures

1. The Superintendent, or designate, shall ensure that District procedures are
developed to cope with emergencies and that principals and
managers/administrators in charge of each building develop emergency plans for
their own building in conjunction with the Occupational Health and Safety Officer
and the Safe School Coordinator.

2. All District staff will be made aware of these procedures. The procedure will be
reviewed and revised from time to time, as circumstances warrant.

3. There are many kinds of situations that could endanger the lives of students and
others in school including: fire, bomb threats, and natural disasters. Because no
two instances are identical, emergency plans must anticipate a variety of situations
and conditions that will differ from building to building. For this reason,
administrators in charge of each building will be responsible for developing
emergency plans for their building. Such plans and procedures are to address:

3.1 Assessment of Dangers and Requirements

3.1.1 Inspection of facilities in order to identify and improve those features
that may prove to be problematic in the event of various types of
emergencies.

3.1.2 The identification of other potential hazards and problems which
might arise within the building, on the site, or in the community in the
event of a disaster.

3.1.3 The determination of needs such as emergency supplies, access for
emergency vehicles, sources of assistance and evacuation routes.

3.2 Dirills

3.2.1 Staff and student preparedness through discussions, demonstrations
and exercises designed to ensure that they react promptly and
appropriately in emergency situations.
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Administrative Procedure 166

AP 166 - VIOLENCE THREAT RISK ASSESSMENT

A Violence Threat Risk Assessment is a process of determining if a threat maker actually poses
a risk to the target(s) being threatened. The School Threat Assessment Team will initiate a
Violence Threat Risk Assessment (VTRA) Screening when a student makes a threat, of if there
is a concern that a student may be about to act out violently or has acted out violently.
Information is to be shared amongst all staff members of the School Threat Assessment Team,
as this is essential to the effectiveness of the VTRA and to the development of an Intervention
Plan. The School Threat Assessment Team may consist of:

Principal

Vice-Principal

Counsellor

Resource Teachers

School Liaison Officer/RCMP

This VTRA will guide the inquiry, document concerns, and help you develop and Intervention
Plan to maximize student safety. The VTRA process is outlined in the VTRA Protocol. Contact
District Threat Assessment Team as necessary for guidance.

e Associate Superintendent/Safe School Coordinator
e District Principal of Student Services
e School Liaison Officer/RCMP

Consultation may also occur with:

Ministry of Education

Safe Schools

CVPVPA team members

Child and Youth Mental Health Team Leader

Ministry of Child and Family Development, Child Protections Services Social Worker
Kwumut Lelum (MCFD Aboriginal services)

Lalumiutult Sumunieem (MCFD Aboriginal Services T Cowichan Tribes Specific)
Probations/Youth Services Officer

Medical Health Officer

Procedure
1. Each school will identify a school based Threat Assessment Team (TAT).

1.1 This team typically consists of the administrative team as well as a school counselor
and is the first responder to critical incidents within the school.

2. Ifitis determined the incident will have an impact on the entire school and/or community or
the incident is deemed iMedium to High riské the School will connect with the District Threat
Assessment Team (DTAT).
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3. As with any critical incident within your school, the Associate Superintendent will be
notified.

4. The School Threat Assessment team will follow the Responding to Student Threat Making
Behaviour guide.

Roles and Responsibilities
5. School principal or designate will:

5.1 Be the School TAT leader;

5.2 Call and coordinate the School TAT and inform their Associate Superintendent;
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7.4 Develop a communication plan to inform Parents, Board, CVPVP, CVTF and CUPE
executive, if the VTRA is a fihigho and proceeding to level 2;

7.5 Follow-up on recommended intervention plans as outlined in Step 11

8. School Liaison Officer (SLO)/Investigating RCMP Officer will:

8.1 Be involved in school TAT as necessary;

8.2 Investigate and determine whether a crime has been committed and if charges are
appropriate or warranted;

8.3 Conduct an RCMP investigation;
8.4 Generate an RCMP occurrence report;
8.5 Interview the threat maker and withesses when a criminal offence has occurred.

9. Community Partners will, when appropriate:

9.1 Have a relevant staff member participate in the DTAT,;

9.2 Participate in completion of the Stage 1 VTRA report form;

9.3 Participate in a review of school TAT findings; and

9.4 Participate in developing any recommended intervention plans as outlined in Step 11.

Reference:

Sections 17, 20, 22, 65, 85 School Act

School Regulation 265/89

Violence Threat Risk Assessment Protocol (VTRA) SD79

Adopted: September 1, 2018
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Administrative Procedure 167

AP 167 - PANDEMIC RESPONSE

Background

The District, in cooperation with the provincial government and Vancouver Island Health
Authority, supports efforts to minimize a pandemic and its disruption to the operational activities
of the District. Administrators and staff are expected to ensure the most effective and efficient
use of resources for the maximum benefit and protection of students, staff and facilities.

Procedures

1. Inthe event that Island Health Authority identifies evidence of a significant influenza
outbreak in the region, the Superintendent has the authority to make final decisions
regarding crisis response. When a state of emergency is declared by a Ministry of the
Government, the particular Ministry will have such authority.

2. The Superintendent will communicate a standard set of response protocols for dealing with
a pandemic to ensure that members of administration and staffs are familiar with roles and
processes in the event of an outbreak.

3. In accordance with directives emanating from federal and provincial authorities and the
consequent circumstances that may prevail, the Superintendent may temporarily suspend
the Districtis current practices and operating guidelines.

Reference: Sections 17, 20, 22, 65, 85 School Act
School Regulation 265/89

Adopted: September 1, 2018
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Administrative Procedure 168

AP 168 - CEDAR CLEANSING/BRUSHING CEREMONIES

Background

The District recognizes the traditions of the local Indigenous community. The District
recognizes that cedar brushing and the use of cedar and water are a part of the Indigenous
traditional way of life and are therefore permitted in District schools and buildings, subject to
proper safety measures.

Definition

Cleansing/brushing is an Indigenous tradition which involves using cedar and water.
Cleansing/brushing would have the natural odor of the cedar branches and may linger for a
short time. Cedar brushing is used to cleanse the body, mind, spirit of any bad feelings,
negative thoughts, or negative energy — cleansing both physically and spiritually.

Procedures
Ceremony to cleanse the building/space:
1. This ceremony is to be led by an Indigenous community member trained in protocols and

approved by Indigenous Education.

2. Principals/supervisors must contact and work with the lead of Indigenous Education to
ensure everyone involved understands the associated protocols and importance of
cleansing and brushing ceremonies as part of the Indigenous traditional way of life.

3. District Personnel will be informed according to the organization chart.

When cleansing ceremonies are completed, if possible, the cedar branches are to be left on
the floor for the day. Every effort should be made to ensure staff and students are aware
that particles of cedar and water may be on the floor.

Ceremony for people:

1. Cleansing and brushing ceremonies may include brushing off people (voluntary). Those
principals/supervisors must ensure staff and those involved are aware of protocols.

Reference: Truth and Reconciliation Commission Report Calls to Action
United Nations Declaration Rights of Indigenous People
Articles: 7,12, 13 and 14 in particular

Adopted: May 2, 2023
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Identity:

1. Create the conditions, environments, and behaviours that respect each individual and
the sum and totalities of their identities.

2. Honour and acknowledge differences in, and not limited to, race, ethnicity, culture,
language, gender identity/expression, sexual orientation, religion, (dis)ability, physical
attributes, and/or socioeconomic status.

3. Celebrate the ability to be one’s authentic self in age-appropriate ways.

4. Accept, with compassion, the depth and breadth of the individual identities that
students, staff, family, or community members may hold.
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14. Create spaces where groups are recognized and empowered either formally or
informally.

15. Recognize the importance of peer relationships and ensure that the conditions,
environment, and behaviours are in place to support them.

Examples of supporting Connection:
16. Ensure that diverse voices/groups are represented in school activities/assemblies.

17. Create group-specific awareness campaigns that help link groups to larger school
communities.

18. Create opportunities for multi-age group and multi-class interactions.

Adopted: January 2024
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3. Staff Development

3.1 Work Site Administrators and Department Heads will ensure that staff development
takes place to acquire the necessary knowledge, skills and attitudes to identify and
respond effectively to discrimination and harassment.

3.2 The Superintendent will ensure that students and staff have a knowledge and
understanding of their responsibilities in the implementation of Administrative
Procedure 170 T Diversity and Anti-discrimination.

4. Language

4.1 There will be provision for challenge and equivalency mechanisms for assessment
whenever possible.

4.2
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Administrative Procedure 172

AP 172 —
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Sexual Harassment: Sexual harassment is defined as unwelcome sexual advances, comments,
looks, suggestions, audio and visual material of a sexual nature, requests for sexual favours and
other verbal or physical conduct emphasizing sexuality, gender expression, gender identity or
sexual orientation when such conduct:
= Either explicitly or implicitly is a term or condition of an individual's education,
employment, or any opportunity for training or promotion;
* |sused as a basis for scholastic, extra-curricular or employment decisions affecting
another individual; or
* Interferes with an individual's school or work performance or creates an intimidating,
hostile, offensive, or uncomfortable learning and working environment.

Complainant: An employee who believes they have been subjected to or observed
Discrimination or Bullying and Harassment in the workplace.

Respondent: A person in the workplace against whom a complaint of Discrimination and/or
Bullying and Harassment has been made. A respondent includes an individual, whether or not
they are a workplace party. This means that a respondent could be a workplace party such as
an employer, supervisor, or co-worker, or a non-workplace party such as a member of the public,
a student, or anyone an employee comes into contact with at the workplace.

District Responsibilities: The District is responsible for promoting and maintaining a
working/learning environment free from bullying and harassment. The District will take
reasonable steps to prevent, where possible, or otherwise minimize workplace discrimination,
bullying and harassment.

The District must ensure that staff have received the Discrimination, Bullying and Harassment
training and are aware of the requirements to comply with these policies and procedures.

Employees with Supervisory Roles Responsibilities: Bullying and harassment excludes any
reasonable action taken by an employer or supervisor relating to the management and direction
of employees or the place of employment.

Employees with supervisory roles are required to exercise supervisory rights and
responsibilities regarding the work of staff. Examples of reasonable management action
include determining job duties or work to be performed; workloads and deadlines; layoffs,
transfers, promotions, and re-organizations]TJe
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outcome is embarrassment to the recipient, may not be considered harassment unless
they are based on age, gender, religious beliefs, sexuality, or other grounds prohibited
under the Human Rights Act.”

Re: British Columbia and BCGEU (1995) 499 LAC. (4™ 193.

This Administrative Procedure contains two (2) steps:
1. Informal Complaint Process (Speak Up)
2. Formal Complaint Process

Step One: Informal Process

The informal process is the first step of a complaint process and is required to be completed
with the exception being that the behaviour is extremely dangerous, or the respondent is your
principal or direct supervisor. In these situations, proceed to Step 2, a Formal Complaint.

1. Inform the person perpetuating the bullying and harassing actions that their actions
are not acceptable to you as soon as they start to occur. Describe the specific
actions that they took that caused you to feel uncomfortable, bullied, or harassed.

2. Ifthe alleged bully is a student, parent, or other member of the public, report it to
your principal or direct supervisor.

3. Itis important to keep a record of dates and times when you have spoken to the
person and inform your principal or direct supervisor.

4. During the informal process the principal or direct supervisor will assist by providing
support, advice, or mediation.

Step Two: Formal Complain
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Administrative Procedure 173

AP 173 - SEXUAL ORIENTATION, GENDER IDENTITY AND GENDER
EXPRESSION

Background

The District is committed to establishing and maintaining a safe, inclusive and welcoming
environment for all students and their families, employees and volunteers including those who
identify as or are perceived to be lesbian, gay, bisexual, transgender, transsexual, two-spirit,
gueer or questioning their sexual orientation, gender identity or gender expression (LGBTQ.)
This environment is to be free of discrimination, harassment and intimidation.

Definitions

Asexual: A person who is not sexually attracted to any gender or sex. Asexual people may still
be romantically attracted to people of a variety of genders and sexualities and have romantic,
non- sexual relationships.

Bisexual: A person who is attracted to both women and men.

Gay: A person who is attracted to someone of the same sex and/or gender as themselves. This
word can be applied to all genders of relationships, but has primarily been used in reference to

men.

Gender: A socially constructed concept of identity based on roles, behaviours, activities, and
appearance such as masculine, feminine, androgynous, etc.

Gender expression: The ways a person presents their sense of gender to others (for example,
through clothes, hairstyle, mannerisms, etc.).

Gender identity: A personis internal sense of being a man, a woman, genderqueer etc. This is
not the same thing as a personis biological sex, and may not be consistent with how they are
perceived by others.

Gender nonconforming: A term that often refers to children who express gender in ways that
differs from societal expectations of the sex and gender assigned to them at birth. For the
purposes of this policy and accompanying regulations gender nonconforming children are
included under the term trans*.

Homophobia: The fear, ignorance and mistreatment of people who are, or are perceived to be,
lesbian, gay or bisexual. This often leads to bias, discrimination, hatred, harassment and
violation of the human rights of lesbian, gay or bisexual people. Homaophobic bullying can also
be targeted against any individual, regardless of perceived sexual orientation.

Intersex: Refers to people whose reproductive or sexual anatomy is not easily defined as male
or female. There are a variety of ways someone can be intersex, ranging from having
ambiguous genitalia to having mixture of XX and XY chromosomes. Intersex individuals have
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Two-Spirit: An Aboriginal term describing the embodiment of both masculine and feminine
spirits. This identity is not limited to gender expression or sexuality, but encompasses them both

while incorporating a spiritual element. It is a standalone identity, not an Aboriginal term for gay
or lesbian.
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Administrative Procedure 175

AP 175 - Vlyp1/G-
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Disclosure: A report of Wrongdoing made under this Procedure.
Employee: A person employed by the School District.
FIPPA: Freedom of Information and Protection of Privacy Act.

Investigation: An investigation undertaken by the School District under this Procedure or by the
Ombudsperson under PIDA.

Ombudsperson: Thw Ombudsperson of British Columbia.

Personal Information: This has the same meaning set out in FIPPA, namely "recorded
information about an identifiable individual,” and includes any information from which the
identity of the Discloser or any person who is accused of Wrongdoing or participates in an
investigation can be deduced or inferred.

PIDA: The Public Interest Disclosure Act of British Columbia.

Reprisal: The imposition of, and any threat to impose, discipline, demaotion, termination, or any
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Ensure that all Personal Information received by the School District related to the
Disclosure, request for Advice or any Investigation is appropriately protected against
such risks as unauthorized access, collection, use, disclosure, theft or loss in
accordance with FIPPA and PIDA.

Responsibilities of Employees

All Employees are responsible to:

a)
b)

c)

d)
e)

f)

Make any Disclosures in good faith and on the basis of a reasonable belief that
Wrongdoing has or is expected to occur;

Refrain from engaging in Reprisals and report all Reprisals in accordance with this
Procedure and PIDA;

Maintain the confidentiality of Personal Information received in connection with a
Disclosure, request for Advice, or Investigation in accordance with this Procedure
and PIDA;

Provide their reasonable cooperation with Investigations by the School District or the
Ombudsperson;

Seek appropriate advice if uncertain about whether to make a Disclosure or a public
disclosure of an Urgent Risk; and

Comply with the requirements of this Procedure and PIDA concerning Urgent Risks.

Investigations

1. Every person involved in receiving, reviewing and investigating Disclosures must carry out
those function in an expeditious, fair and proportionate manner as appropriate in the
circumstances and as required under PIDA.

2. The School District shall seek to complete all Investigations within 90 calendar days of
receipt of a Disclosure, but the Designate may shorten or extend this time period depending
on the nature and complexity of the allegations.

3. The Designate may expand the scope of any Investigation beyond the allegations set out in
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Report of the Inquiry

T
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Administrative Procedure 180

AP 180
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Administrative Procedure 180 — Appendix A

AP 180 - APPENDIX A - COLLECTION, USE AND DISCLOSURE OF
PERSONAL INFORMATION

Background
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e Information about the individualis health care history, including a physical or mental
disability

¢ Information about the individualis educational, financial, criminal or employment history

¢ Anyone elseis opinions about the individual and individualis personal views or opinions
except if they are about someone else

Reference: Sections 22, 65, 85 School Act
Freedom of Information and Protection of Privacy Act

Adopted: January 21, 2004
Amended: September 1, 2018
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Administrative Procedure 180 — Appendix B

AP 180 - APPENDIX B - PROTECTION OF AND ACCESS TO
PERSONAL INFORMATION OF AN EMPLOYEE

Background

Under 69(6) of the Act, public bodies are required to create and maintain a Personal Information
Directory which lists the specific collections of personal information maintained by the public
body.

Procedures

1. In accordance with the Freedom of Information and Protection of Privacy Act, the District
will maintain a Personal Information Directory for each employee.

2. In accordance with the Freedom of Information and Protection of Privacy Act, the District
will ensure the confidentiality of personal information on its staff.

3. Personal information may only be obtained as authorized in the Act and used for the
specific purposes for which it is gathered. The management and safekeeping of such
information is the responsibility of each employee designated by the Superintendent.

3.1 Confidentiality must be protected by each employee who is authorized to have access
to this information for the purposes of personnel program management, the provision
of personnel services or administrative services to the files.

4. Access by an Employee to His/Her Personnel File

4.1
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5.1 Access to personnel files by anyone other than the employee is to be on a need to
know basis only (i.e. required information must be made available, not the entire file).

5.2 All written applications for access to personal information of an employee made under
the Act will be passed in the first instance to the Secretary-Treasurer for registration.
The request will then be directed to a Human Resources Manager.

5.3 The decision for granting the complete or partial access, or refusing the request will
be made by a Human Resources
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Administrative Procedure 181
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present. Viewing may be refused or limited where viewing would be an unreasonable
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Administrative Procedure 185

AP 185 - RECORDS MANAGEMENT
Background

A Records Management program will be maintained to provide control over the quality and
quantity of
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7. School Records

Subject Minimum Retention Period
Permanent student records 55 years from the date

the student withdraws or
graduates from school
Other student records Refer to Administrative
Procedure 320 7
Student Records

Reference: Sections 22, 23, 65, 85 School Act
Document Disposal Act
Freedom of Information and Protection of Privacy Act

Adopted: September 1, 2018
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2.4.4 An entire artistic work (including a painting, print, photograph, diagram,
drawing, map, chart, and plan) from a copyright-protected work containing
other artistic works;

2.4.5
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Administrative Procedure 190 - Appendix

AP 190 - APPENDIX — FAIR DEALING GUIDELINES

Reference: Copyright Act
Copyright Modernization Act
Council of Ministers of Education (CMEC) Copyright Consortium Guidelines
Copyright Decision Tool

Adopted: September 1, 2018
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Administrative Procedure 191

AP 191 - PATENTS, COPYRIGHTS AND ROYALTIES

Background

The District encourages employees, volunteers and students to develop materials, processes
and inventions for use within and outside of the District. Protecting the legal and financial
interests of the District and avoiding the potential of conflict ensures accountability and fiscal
responsibility within the District.

Procedures

1. The Superintendent delegates to the Secretary-Treasurer the responsibility for protecting
the legal and financial interests of the District for materials, processes or inventions
developed for use within and outside of the District.

2. Only the Secretary-Treasurer is authorized to sign patents, copyright and royalty
agreements on behalf of the District.

3. To encourage the development of materials and programs by employees, volunteers or
students, for use within and outside of the District, royalty agreements may be initiated
between the creators of the materials and the District.

4. The ownership of materials (including computer software programs), processes, or
inventions produced solely for the District and at District expense shall be vested in the
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Administrative Procedure 200

AP 200 - ORGANIZATION FOR INSTRUCTION
Background
The Principal is responsible for the organization of the plan for instruction at his/her school.
Procedures

1. The Principal, in consultation with staff, shall develop a school plan which shall clearly
outline the:

1.1 Organization of classes;
1.2 Organization of teacher assignments; and
1.3 Course offerings of the school.
2. The function of assigning students to classes is the responsibility of the Principal, pursuant

to the School Act and relevant legislation, in consultation with all staff members affected at
that instructional level.

Reference: Sections 17, 20, 22, 65, 76.1, 85 School Act
School Regulation 268/89
Collective Agreement

Adopted: September 1, 2018
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Administrative Procedure 202

AP 202 - MULTICULTURAL RECOGNITION

Background

The District recognizes, respects and honours the multicultural diversity of its community and
believes that this diversity enriches the lives of the school community and all learners.

The District is committed to promoting respect and understanding of multicultural diversity
throughout the Districtis school community and affirms the importance of providing educational
programs and services that will assist and support students from all multicultural backgrounds to
achieve their full potential.

The District supports the provision of active and positive multicultural experiences and learning
activities which contribute to an understanding and appreciation of Canada's diverse
multicultural heritage.

The District is committed to supporting a learning environment that affirms a learneris inherent
right to dignity, security and self-worth.

Definition

Multiculturalism is defined as including ethnic, racial, religious, spiritual and cultural diversity.
Procedures

1. The Superintendent will:

1.1. Support expanded use of learning resources that reflect the diversity of heritage,
custom and culture in British Columbia and Canada, and contribute to students
developing positive attitudes with respect to multiculturalism, diversity and human
rights.

1.2.
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2.4. Acknowledge cultural events, festivals and celebrations in a respectful manner that
promotes understanding of diversity.

2.5. Encourage communication with parents and the school community to foster
appreciation and understanding of our multicultural heritage.

2.6. Ensure school staff, parents and students (where age appropriate), through a
collaborative process, develop a written accommodation plan when the need for such
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Administrative Procedure 202 - Appendix

AP 202 - APPENDIX - MULTICULTURAL RECOGNITION RESOURCE
FOR SCHOOLS ON CULTURAL EVENTS AND CELEBRATIONS

Background

Principals will acknowledge cultural events, festivals and celebrations in a respectful manner
that promotes understanding of diversity.

Procedures

1. Guiding Principles
1.1
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Preamble

WHEREAS it is the goal of a democratic society to ensure that all its members
receive an education that enables them to become personally fulfilled and publicly
useful, thereby increasing the strength and contributions to the health and stability of
that society;

AND WHEREAS the purpose of the British Columbia school system is to enable all
learners to develop their individual potential and to acquire the knowledge, skills and
attitudes needed to contribute to a healthy, democratic and pluralistic society and a
prosperous and sustainable economy; é é

1.5. In Diversity in BC Schools: A Framework, the Ministry of Education described these
goals as follows:

The school syste